


You nailed your interview, 
you're ready to shake hands and 
leave and then your interviewer 
asks "Do you have any 
questions?" 

Yikes!  

Having no questions tells your 
interviewer that 1. You are 
unprepared or 2. That you know 
it all. Both are not good. Plus it's 
a great opportunity to learn 
more about the job. But don't 
worry, My Interview Buddy has 
your back! 

Here are 10 great questions to 
ask at the end of your interview.



 What do you love about 
your organization?

This is a great soft ball question because 
it lightens up the mood at the end of an 
interview, gives you an insight into the 
company culture, and this gives you a 
chance to see a little of the personality 
of the hiring manger. 

If I was offered this 
position, what would be 
the first project you would 
like me to handle? 

This question shows the interviewer 
that you are already imagining 
yourself in the position and getting 
work done (you go, go getter!). It also 
gives you some practical information 
that you would need to help you 
research if there is a follow up email, 
or when you start the job.
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How do you see this 
company growing in the 
next five years? 

This question lets the interviewer know 
that you are interested in being there 
for the long haul. It also gives you some 
to help you see if the direction that the 
company is going in aligns with your 
goals. 

What do you see as the 
biggest challenges of this 
role?

This question lets the interviewer know 
that you want to see the full picture of 
this position, which helps them know 
how serious you are about the role. This 
question helps you have a deeper 
understanding of what exactly you're 
getting into. Maybe the challenges make 
you feel excited, maybe it makes you 
concerned. Regardless, write their 
answer down! 
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What were some of the 
things that made my 
predecessor successful in 
this role?

What  are the characteristics 
you are looking for, for this 
position?

Being able to grasp what is your 
predecessor was crushing helps you 
determine your areas of focus when you 
begin. You want to avoid dropping the 
ball if the person was a super star. On 
the other side, if the interviewer doesn't 
have a lot of positives to say, this helps 
you level set how to do things better. 

Whether the characteristics team 
player, strong leader, or well organized. 
You want to be able to respond to their 
answer with how your personality fits 
their needs. And if they don't, it's 
something worth noting for yourself.
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What are the challenges you 
are facing that I can help 
you with?

What would you say your 
management style is 
like/How would I be working
with my manager?

This will give you an insight to their 
workload and soon to be your 
workload if you are the right fit. This 
question tells the interviewer that you 
are eager to make an impact and are a 
good team player. 

Having an understanding of how your 
manager will manage you and what their 
style is major in deciding if this is the 
job for you.  This will also let you know 
more about the structure of your 
position. Will you be on a team 
reporting to a manager? Will you be 
reporting to multiple managers? Etc.
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What are the biggest 
challenges your company 
faces in the next year, and 
how are you planning on 
handling them?

What are the next steps in 
your hiring process?

Every company faces challenges but it's 
how they handle theirs that matters. 
This question will give you an 
opportunity to think of how you can 
help with the problem and if the way 
theyhandle those stressful times is an 
enviroment that you think you'd do well.

A little obvious, but you'd be surprised 
how many people forget to ask this. This 
will help give you a time line with how 
quickly they are looking to hire. This will 
allow you to gauge when it's okay to 
follow up.
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YOU DID IT! 

Being able to interview 
your interviewer back is a 
great skill and proves that 
you're not afraid to ask the 
tough questions and that 
you are eager to learn 
more. Make sure to send 
that thank you note and 
good luck with landing the 
job! 



My Interview Buddy Provides resume 
review and video one on one services 
at affordable rates to help women get 

the jobs and salaries they desire. 

We have consulted with recruiters, 
CEOs and other executive leaders all 

over the country to get their 
feedback on what makes a successful 
interview or negotiation meeting and 
we use those tips to help coach our 

clients to nail their meetings. 

For more information visit us at 
myinterviewbuddy.com


